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Comment Copilot

w Preset Al Prompts Select a prompt to generate a result

< %% Overall Summary ) < %% Top 5 Victories )

k <% Top 5 Challenges ) <<>Z Top 5 Ways To Improve )

Employees at Fictco highly value the supportive, open, and
encouraging management team. They appreciate the focus on
teamwork, camaraderie, and trust within the company. The leadership
is seen as forward-thinking, innovative, and. Dedicated to employee
well-being and success. Employees also value the benefits, work-life
balance, and opportunities for career development provided by Fictco.
The overall corporate culture is described as friendly, collaborative, and
respectful, fostering a positive work environment.
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How can | help today?

Ask a question or choose a prompt to explore comments.
All responses are Al-generated from the comment data.

(o: Overall Summary> (o: Top 5V\cton’es> <% Top 5 Challenges

Message Narrative Analysis Agent... G
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How can | support you today?

I'm here to give science-backed guidance that helps you overcome challenges and thrive at work.

Message Activate. °

( <4, Help me apply feedback ) ( <% Prepare for an important conversation ) ( < Brainstorm ideas for my action plan )

or continue your last conversation

Al can make mistakes. Your conversations are confidential and will not be shared with anyone at your organization. Perceptyx and OpenAl do not use customer dats to train models
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Intelligent Nudges

ENGAGEMENT SURVEY  INTELLIGENT NUDGE
Look through a new lens

This week, ask team members to register professional strengths and areas
they want to develop in a shared document for discussion.

| plan to do this: Yes ( No ) ( Ialreadydothis>
S > (. (.
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Generate Nudges

7/
Generate nudges by uploading content

Upload content, provide key details, and let our Al generate draft nudges for
you. Learn more about the types of content we recommend using.

&3

Generate nudges by uploading content

Select file(s)
Resource name *

Applicable job levels (s) *

X Cancel Generate & review nudges >
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Hi, thanks for taking a few minutes today.
I'd like to ask you a few questions.

Sure, thats fine.

Great, First, can you share the main reason you

decided to leave the company?

I'm your Al Listening
. I've really enjoyed the team, but | felt like
Ag e nt, h ere tO ||Ste nan d there weren’t many growth opportunities.
learn from you.

Thank you for sharing that. Career development
I'l guide us with some questions is an important factor. Were there specific kinds
. of opportunities you were hoping for?
keeping the focus on your

experience and what matters most

) . . I was hoping for more training and a clearer
to you. Your feedback is confidential path toward leadership positions.
and will help us improve the

experience for others.

Yes, continue

That makes sense. Can you tell me more about
the roadblocks you ran into?

Write a message...

Al assistant can make mistakes. Your feedback is confidential
Data is not used to train models.
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Course Insights
4% Al Insights Summary

The cohort entered this course struggling with observation skills 90% 80% 50% 40%

and exited with a genuine strength in collaborative framing Envolied Sentiment Comprehension Application

KNOWLEDGE GAPS ! Allnsight SKILL GAPS < Allnsight

High Confidence High Confidence Comprehension Score by Module
Module 1 L J
Module 2 —

———
Medium Confidence Medium Confidence Module 3

Module 4 E——
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